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ARTICLE I 1.

RECOGNITION

The Board of Education of the Borough of Point Pleasant, having
received and verified a certified membership list of the Point Pleasant
Teachers Association hereby recognizes the said Association as the
exclusive and sole representative for collective negotiations concerning
terms and conditions of employment beginning July 1, 1971 and ending
June 30, 1972, for the following classes of employees:

A. All certified teaching personnel under contract, including
coaches, extra-curricular personnel, department heads and
nursing personnel and personnel on maternity leave, but excluding:
1. Supervisory and administrative personnel, nursing supervisox,
director of pupil personnel services, and office, clerical,
custodial and maintenance, and cafeteria. employees.,

2. Per diem substitutes, part-time and hourly employeces,.

3. Employees of specicl programs paid in whole or part by
Federal, State, or County government funds,

B. Any new classes of employees to be included for recognition are
to be mutually discussed and agreed upon,

C. Definition: The term 'teacher! when used hereafter in this
agreement, shall refer to all professional employees represented
by the association in the negoticting unit defined above.

ARTICLE II

NEGOTIATION PROCEDURE

1, Upon submission of o written request for recognition and upon
verification of designated membership representation, and unit
determination by duly accepted methods, the Board of Education agrees
to enter into collective negotiations in accordance with procedures
established by Chapter 303, Public Laws 1968 in o good-faith effort
to reach agreement on cll matters concerning the terms and conditions
of employment.

2, Such negotiations shall begin not later than October 1 and efforts
mode to conclude the agreement within sixty days.

3. Thirty days prior to and during negotiations, the Board and Associde
tion shall present relevant datc upon request and during negotiations
exchange points of view and make proposals and counter-proposals,

.The current budget shall be presented, and proposed financicl cnd
educational needs evaluated, c

4. Neither party in any negotiations shall have any control ovex the
selection of the negotiating representatives of the other pcorty.
The parties mutually pledge that their representatives shall be clothed
i with all necessary power and authority to mcke proposals, considex
proposals,. and make counter-proposals in the course of negotiations.
Final proposals shall be accepted by the Board of Education at cn
open public meeting.



ARTINLE IT
Negotiation Procedure 24

5. This Agreement incomporates the entire understanding of the parties
on 811 matters which were or could have been subject of negotiation,
During the term of this Agreement ncither partv shall be required to
negotiate with respect to any such matter whether or not covered by
this agreement and whether or not within the knowledge or contemnlation
of either or both of thc parties at the time they negotiated or

- executed this Agreement., , .

Except as this Agrecment shell hereinsfter othorwise provide,

all terms and conditions of employment aprliceble on the effective
date of this Agrecment to employees covered by this Agrecment as
estabtlished by the rules, regulations snd/or nolicies of the Board
in force on said date, shall continue to be so applicable during
the term of this Agrecment, Tnless otherwise provided in the
Agreement, nothing contained herein shsll ke interpreted and/or
applied so as to eliminatw, Teduce nor otherwise detract from any
benefit to either party existing prior to its effective date,

- ARTICLE III

“~ GRIEVANGE "PROCEDURES

1. The Board of Sducation of ‘the Borcugh of Point Pleasant and the
Point Pleasant Teachers Associstion have the same ultimate aim of
providing the best deucation possible for the pupils of the Point
Pleasant Borough public schools,

2., The Board of Edueation and the Point Pleasant Teachers Association
have regulerly cngaged in mutual eonsultation and the e:ichange of
ideas for the welfare of the children and the teachers of the school
district, ‘ ‘

3. The Board of Education recognizes the aforc-mentioned professionsl
association, their officers, and such committccs desienated by them
as the official represcntstive of the professional staff included
in their membership for the purnose of joint consultation of the
formation of policies with rcspect to conditicns of employment and
personnel practices,

L. Any individusl member of the tecaching staff, regardless of membership
in the afore-mentioned professionsl association, shall have the
right to appeal thc application of policies and administrative '
decisions affecting him through sdministrative channels, With respect
to his personal grievance he shall be assured freedom of restraint,
coercion, discrimination or reprissl in presenting his appeal, He
shall have the right to present his own appesal or designste another
person of his own choosing to appear with him or for him at any step
in his sppeal. In the event the aggrieved individual is 2 membcr
of the Point Pleasant Teachers Association he mav desicnate the
Association to appear with or for him at any step in his appeal,
If the. individulas does not renuest representation by the Association,
the Association shsll have the tight to have an Associstion member
present and observe during any stage of the appeal,



EMPL™VER OR RECOGNIZEDN ASSCOTATTON GRIBVANCES 3.

A grievance is defined as 2 complaint by any teacher or group of

teachers that there has been an inequitable, improper, or unjust
application, interpretation, or violation of s policy, egrecment, or
administrative decision affecting the terms snd conditions of employment
of said teacher or group of teachers.

The term "grievance" and the procedure relative thereto, shall

not te deemed applicatle in the following instances:

1.

ha.

The failure or rcfusal of the Board to renew a contract of a2 non-
tenure employee, provided evaluation procedures have been followed
in accordance with the Board of Education policy,

In matters that asre prescribed either by law, or bv any rule,
regulation, or bty decision of the Jourts of the State of New Jersey.

In matters inveolving the sole and unlimited descretion of the Board.

CUTLIVE OF PROTENTRE

Any employee who haz 2 grievance shall discuss it first with his
principsl (and imme-diate supecrior or department head, if applicshle)
in en attempt to resolve the mastter informally at thst level.

If, a5 3 Yesult of the discussion, the matter is not resolved to

the satisfaction of the employee within five school days, he shall

set forth his complaint in writing to the principal. The principal
shall communicate his decision to the employee in writing within three
school days of receipt of the written complaint.

The employee and/or the Association may appesl the principsl's
decision to the Superintendent of Schools. The appesl to the
superintendent must be mede in writing within five school days and
must set forth the grounds upon which the grievancesis based. The
superintendent shall recuest 2 report on the grievance from the
principal, shall confer with the concerned parties and, upon request,
with the employre or principsl sepsrately. He shall attempt to
resolve the matter ss quickly as possible but within s period not

to exceed ten school davs. The superintendent shall communicate his
decision in writing, along with suprorting ressons, to the employee
and the principal.

If the Association determines that the grievance is without merit,
it will so advise the emplovee and a copy of its findings shall
te sent to the principel, the superintendent of schcols, and the
board of education,



ARTICIE I1T L.
Grievsnce Procedured - o o : .

Lb. An employee whose srisvence has been determined to be without merit
. by the Association shall retsin the right to appeal in writing
to the board of education within ten days., . Any financial cost
incurred shsll be torne by the individual. '

5. If the grievance is not resolved to the employee's satisfaction,
he may request a private review by the board of education within
thiry days. The request shall be submitted in writing through the
superintendent of schools who shall attech 211 related papers and
forward the request to the kbosrd of eilucetion., The board, or s
committee thereof, shall review the grievance, hold a hearing
with the employee if recuested, and render a decision in wrltlng
within fourteen calendsr days after the hearing.

6. Optional Step
Any grievance supported bty the Association and not resoclved to the
sstisfaction of the Associstion after review bty the board of education,
shall, at the request of the Associstion and concurrence by the
board of education, be submitted to an advisory committee.

ADVISORY SOMMITTEER

In case of an impasse during negotistions of a grievance, the matter
will be submitted to on advisory committee within tnrltv davs efter the
request of either psrty to the other and with the concurrence of both,

The Board will name cone advisor, and the Association will neme another.

A third mewher, who shell be the chairman, shall be wutuslly selected
from the list of five names under rules of the A. A. A.

The Advisory Committee shall report recommendations for settlement
within fifteen days. The recommendstions shall be submitted to hoth
parties end shall be made nublic. The recommendations of the advisory
board shell be utilized by the Board of Education and the Associstion to
arrive at & final wmutuslly acceptable determination. The costs of
establishing such an advisory committee snall be shared ecuslly between the
Board of Education and the Teachers Association

ASSOTIATION GRIEVANTES - WHICH APPIY TO TLAS3 OR GRTUP OF TEASHERS

Association grievances shsll be presented to the superintendent in
writing. The superintendent shall within fifteen days of receipt of the
alleged grievance meet with the Associstion to study, discuss,-and research
the appropriste sress. He shall present his recommendation to the
committee within five school days. If the decision is mutually scceptable,
it shsll be presented at the next resularly scheduled mecting of the
Board of Education, if such approval is required.

In the event of n~ed for further consideration, the Board of Education
and the Associstion shall meet within thirty-five days for mutual
consideration and Jjoint negotiastion. In the event of an impssse the
procedure shall be as defined in step 6.



ARTIZLE TII 5.
Grievance Procedures

All documents, communicastions znd records dealing with the processing
of 3 grievance shall te filed in a separate grievance file and shall
not be kept in the personnel file of any of the participants.

ARTIALT "tV

TEATHER 2ICHTS

LAY A

1. The Board of Educaticn herchy serees that every teacher has the
rights and privileges conferrcd pursusnt to Chapter 303, Public Lews
1968, As 2 duly sclected body exercising governmentsl rower under
color of law: of the Ste’e of Wew Jersey, the Board undertakes and
agrees that it shall not directly discourase or deprive or coerce
any teacher in the enjoyment of any ri hts conferred bty Chapter 303,
Public Laws 1968 or other laws of New Jersey or the Constitutions
of New Jersey and the United States; that it shall not discriminate
against any tescher with respect to hours, wages, or any terms or
conditions of employment ty reason of his membership in the
Assoclation and its affiliates, collective negotistions with the
Board, or his institution of any grievance, compleint or proceeding
under this Agreement.

2. Nothing contained herein shall be construed toc deny or restrict
to any teacher such richts as he mav have under New Jersey School
Laws or other spplicatle la s and repulations.

3. Vhenever any teacher is required to sppear before the BRosrd of
Education or any committee of the Board of Bducation concerning
any matter which could adverselv affect the continuation of that
teacher in his office, position or employment or the sslary or any
increments pertaining thereto, then he shall be given prior written
notice ®f the rcasons for such meeting or interview and shall be
entitled to have 3 representstive of the Associstion present to
advise him and represent him during such meeting or interview.
Any suspeunsion of a teacher shall he according to law and Title
184, NJSA.

i, Disciplinary interviews and reorimands of individusl teachers
shall be conducted in private.



2.

3.

Te

ARTTOLE V 6.

AS30NTATION RIGHTS AND PRIVILEGES

" The Board sgrecs to furnish to the Assoclstion & register of

certificated personnel members of the Associestion and within

the recognition unit, and minutes of the Board of Education, as
from time to time requested,

Whenever any reprecentstive of the Associstion or any teacher is
mutually scheduled by the parties to participste during working
hours in negotiations, grievance proceedings, conferences, or
meetings, he shall suffer no less in nay.

Representatives of the Association, the Wew Jersey Education
Associstion, and the Nationsl Education &ssociaticn shall be permitted
to transact officisl Associstion business with individusl teachers

on school property sftcr school hours snd during school day, with

the anproval of the Principel, provided this shall not interferc

with or interrupt normal school operations,

The Associstion, its representatives, and committecs, shall mect

and conduct its business on non-school time, unless otherwise
approved hy the administration. The privilere of use of anv part

of school building facilities a2nd rooms shall be governed by the
needs of the educationsl program and use of the facility at the time
of the request upen suthority and spproval of the Bosrd of

Education as delegated to the building principal or superintendent.
Any costs incurred shove normal ussge for maintenance operation,

or custodial care shall be borne by the Association.

The Association shall recognige that school facilities, equipment,
and supplies, are the property of the-pcople in the District with
legal custodisl responsibilitv vested in the Board of Education.
Legal accountsbility maendates that genersl pse of School Yistrict
property be upon exoresscd authorizastion by the Board of Education,
or as delegated by the Board to its administrative representatives.

Where available, and consistent with the educationsl prorram, and
common practice, the Association shaell have in cach school tuilding

the usc of a bulletin tosrd in each faculty lounge.end tecachers'

dining room. In the sbtove list d locations where one board is
availa®rle, the use shall te shered in commen with the neceds of the
educationsl program, as mutually srrived st with the huildine principal,
Copies of 31l material to be posted on such btulletin toards shall

be given to the building vnrincipsl for approval.

The Associstion shall be permitted to use the teacher! msil ‘toxes
for communication with its members, for the transaction of its
business, with the limitation that such use does not interfere with
the primary purpose of such facility.



ARTITIE 1Y
Association Rishts and Privileges v 7.

8. The Preseident of the Teachers Association shall be assigned a
regular teaching load with one period during the doy loft free
for association btusiness., The President shall slso te cxempt form
cafeteris, tus and hall Auty. The period assigned for sssocistion
business.shall not deorive the President of a lunch period nor,
where possible, e preparation period., Should the President he an
clegentary tescler, the Prosident shall thien be . xepgot frop Bail,
playground and bus dutics and whenever possible, shall be excused
from a special subject period one period per day for associstion
business,

ARTINLE VI

SUPERINTENDENT F 3 ADTTSCRY TALENDAR TOMMITTEE

A representative shall be named by the Association's Executive
Board to serve on the Superlnt,nopnt‘c Advisory Cslcndar Committee., As
a member of the Calcndaer Committec, this representstive shall participate
in the delikerations of the Committee, prescnt the suggestions of the
Associstion on calendsr items, and assist in drafting the calgndar to
be presented to the Bosrd for consideration.

In determining the calendsr, sttention shall te glVLD to legal
and religious holidays, conventions, and perent confercnce davs. The
The prime concern is to be the welfare of the pupils and the cducational
program,

The authority for establishing, adopting, and approving deviation
from the proposed clacndar is vested in the Board of Educastion. The
Associstion shell be notified of any change.

ARTINLE VII

TEACHTING HOURS AND TEATITNG LOAD

*

1. Teachers shall indicate their presence for duty tv placing a
check mark in the appropristc column of sz faculty roster.

2. It is the responsitility of each individusl tescher, as well as
the bosrd, to provide the hipghest quality educationsl program
practicable for cvery toy and girl in the school district.
This includes:
A, Coareful deily perparation
B. Attendance at staff meetings,
C. Reasscnable participstion in sctivities of the school such as:
a. Open Housecs
B. P.T.A, mectings
c. Public performances of children in plays, concerts, athletic

activities, or other extr.-curricular sctivities,




ARTICTE VIT 8.
Teaching hours and teaching load

3, All teschers shsll be entitled to a duty-free lunch period. This
shall te the cquivalent of a regular class period in the secondery
school. In the elementery school this shall be 2 forty winute lunch
period wherever possible, with 2 minimum of thirty minutes consecutively
duty free.

li. Teachers mey be required to remsin after the end of the regular
work day without additionsl compensation for the purpose of attending
general staff, school faculty, or other professional meetings four
days s month., Such meetings shsll begin no later than Tifteen
minutes after the student dismissal time end shall run for no more
than forty-five minutes, The limitation on number of meetings shall
not apply to individual committee or study meetings.

5. An associstion reprcsentative can speak to the teachers for a
meximum of five minutes or longer if spproved by the principal,
If sny time is used by the reorescntative, the meeting may be extended,
correspondingly, if thec timc is needed to accomplish its purpose.

6. The notice of and agenda for anv meeting, shall, insofar as is
practicable, be given to the teachers involved at least two davs
prior to the meeting, Teachers shall have the opportunity to
suggest items for the agenda.

7. Teacher participstion in overnirht or weekend trips shall te voluntary.
Ficld trips during the school dav shall, as is feasible, be planned
to terminsted at school within the scope of the school day. Cn
trips, on which students are given time off the following day,
chaperones shell have their timc -djusted to and revort in fifteen
minutes earlier "than the students,

8. It is recognized by the parties that the principle of the forty
hour normsl work week can not be interpreted litcrally., Nothing
contsined herein prohibits or limits the right of the administration/
superintendent from assigning the extra duties normally associated
with the teaching profession, 2nd consistent with this sgreement.

ARTICLE VIIT
CLASS SIZE
The School Board and the Association recognize that class size is
an important factor in good educstion and will whenever possible, subject

to space availebility ond all other educationel consideration, insure that
class size is effective for roth tescher snd pupil
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1.

2,

3.

5.

ARTICIE IX 9,
HON-TEACHLNG DUTLES

The Board 2nd the Associstion scknowledge that a teacher's primary

responsibility is the education of the children in his care,

A, 1. Assignment of teachcrs for non-tcaching duties shall be on
a reascnable basis,

2. Although teachers may be required to collect and tronsmit
money to be used for educational purposes, they will not be
held responsible for the loss of any money collected where
the proper procedure hes heen followed.

B.. Teachers shall not usc their own vehicles to drive pupils to
activities which take place awey from the school building,
Teachers may use school-owned vehicles voluntarily, with the
advance approval of th: principel, In such event, thc tescher

will be covercd by appropriatec Board of Educatwon 113b111ry
insurance. A copy of such liability insurance shall b

filed with the Foint Pleasant Boro Teachers Association,
ARTINIE X

TEACHER FMPLOYMENT

As providcd by New Jerscy Statutes 18A:29-9; "Whenever s person
shall hereafter accept office, position or cmployment as a teacher
in any school district of this state, his initisl place on the salary
schedule shall be at such noint as may be agreed upon by the teacher
and the employing board of education,”

Credit for military services shall te as determined v NJSA Title
184; 29-11.

The withholding of incrcments for inefficiency or other gocd cause
shall be as provided in the NJS:=18A: 29-1k, and deccisions of the

Commissioner and/or courts of New Jersey interpreting the said statues.

In accordancc with the provisions of NWJSA - Title 184 30-3.2, the
Board of Education shall grant credit not to exceed thirty davs for
accumulative sick lesve days from another school district in New
Jersey upon application not later than the end of the first yesr of
ocmployment, At the discretion of the Superintendent o doctorts
certificate mey be rcquired in accordsnce to substantiste sbsence.

Notification of all contracts by April 15 for tenurc teachers and
April 30 of non-tenurc teachers.
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2,

.3.
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C.

ARTICLE XI 10,
SALARIES

Tcachers employed on & ten (10) month basis shall be paid in twrnty
(20) cquel scmi-monthly instsllments.
Tecachers may individually elect to have up to ten per cunt of their
monthly salary deducted from their nay under rulcs and regulations
mandated by the state. .
Yhen 3 pey day falls on or during a2 school holidsy, vacation or
weekend, teachers shall rcccive their poy checks on the last previous
working davy,
Final checks shell be issucd on the last working dav in Juric,
Salary schcdule included in appendix.
Teachers shall rceccive an zccounting of sccumulative sixk lcave
prior to <nd of school ycar. :

ARTICLE XII

TEATHER ASSIGNMENT

A351gnmbnt of teachers shell bc made only after every cffort hes

been madc to mcet the reasonstlc rcequest and degires of -any teacher
concerncd.

Teachers other than newly-sppointed and substitute tcachecrs will

be notified in writing, by thc ond of the school yecar, of the school
to which they will be assigned, the clagscs or subjccts they will
teach, and spccial or unusual classcs th.y will heve, It is rtcognized
that certain shifts in onrollment may nccessitate changes subscquent

to such notification but cvery cffort will bc made to kcep such

changes to o minimum,

In ordcr to assure that pupils are tought by teachers working

within their srcas of compctencc, teachers shall not be assigned,
cxcept temporarily for good causc, outside thc scope of their tcaching
certificates snd/or their mojor ficlds of study,

No regularlv-assigned teacher shell be used 2s an inveluntary
substitute except in casc of cmergency and after every effort has
becn made to employ & substitute,

If 3 tcacher is requircd to cover classcs on two or more occadions
(doys) 2t the reauest of thc administration, he shall bc compensated
at the rate of 1/5 of the deily substitute pey per closs instruction
period,
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C.

D.

E.

ARTITLE XIIX 11.

TEATIER TRANSFER

Lo

The Bosrd and the Associztion rccognizc that freocuent transfers may
be disruptive of the cducation proccss and optimum tescher performasnce
unless there are specific proccdurcs which gusrantec fairness to
tcachers as woll as taking into consideration the over-all-intcrests
of thc school administration. '

If 2 vacancy is created in the building in which o teachor presently
teaches, he mey apply for rcassignment within the building. Such
vacancy shall be filled by the Supcrintendent on the basis of fitness
for thc pestlength of scrvice will be & prefcerentisl favtor when there
is more than onc spplicant of cqual fitness,

Teacher-initisted rcoquests for transfor shall be granted when the
teacher is qualificd end whon transfer is considered fcasible by the
Supcrintendent. Such requests denied will be reported to the tcacher,
including the reesons for the denisl. The teacher whose request for
transfer has becen denicd may roguest the reasons for denisl in
writing. o

Transfers msy be requcsted by the administretion. The tceacher
should be notified in writing of the intended transfer and given the
opportunity to discuss the proposal. Such transfers will be bascd
on advantages to the individual, staff balance, recommendation of
supervisor and principzl 2nd bist interests of the school systcm,
Length of sorvice will be one of the foctors considercd,

A notice announcing impending vacencies in 21l positicns will be
postcd in cach school prior to filline any such vacancy.

The partics rocognize thet chengcs in gradc assignment in the
elementary school, changes in subjrct assignments in the sccondsry
school grades, and trensfers betwecn schocls will be nccessary,
While the right of determinetion to assign or tronsfer 2 teacher is
vested in the board, the toard will not, in any casc, assign or
transfer 2 tescher without pricr discussion with seid tuachor. -
Such trensfers in chenges of sssignment shsll be et 2 voluntor

bosis whenover possible. In meking involuntery 3331gnmhnts 1n
transfors, the convenience and wishes of the individual teacher
will bc honorcd to the cxtent that these considerations do not

conflict with the instructionsl requircments and best intcrests

of the school system and the pupils, as determined by the Board of
Education.
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ARTICLE XIV iz,

PROMOTIONS

e vt s —

A teacher may apply for any position at any time. Such applica-
tions should be in writing addressed to the superintendent of
schools. Applicaticns will be considered should such vacancy
occur, either during the school year or during the summer. This
application should be renewed annually. All applicants from
within the system shall be given the opportunity of a formal
interview with the chief administrative officer before the
appointments are finalized,

In filling a vacancy within the bargaining unit, the boaxd agrees
to evaluate the proefessienal background and attainments of all
applicants, the length of time each has been in the school system,
and other relevant factors. The decision of the board as to the
filling of such vacancies shall, however, be final.

In filling proméotional vacancies to administrative positions, the
board shall consider the professional qualifications, require-
ments, background, atteinments, and other relevant factors, in-
cluding service in the schcol district, of all applicants from
within the school district, as well as applicants from outside
the school district. The Board declares its support of filling
vacancies including supervisory positions from within the teaching
staff, etc, Where candidates for promotion of positions are con-
sidered from within the staff, and all other considerations of
experience,'qualifications and abilities being equal, length of
service within the district shall be the determining factor. The
parties recognize, however, that the filling of vacancies at the
supervisory and administrative levels and the filling of newly
created supervisory and administrative positions is a prerogative
of the board, and the decision of the board with respect to such
matters shall be final,

ARTICLE XV

TEACHER EVALUATION

Section I.

1.

Supervision of teachers will be conducted professionally, openly
and with full knowlelge of the teacher., All class visits and
evaluation reports will ke reviewed in a conference between the
teacher and the person making the report. All such reports will
be signed by the teacher indicating that he has seen it and
discussed it. Signing thec report in no way indicates agreement
with its content,

The following criteria shall be among those used as a basis for
evaluation of a classroom teacher:

A. Xnowledge of subject matter.
B. Ability to comwmunicate with students,
C. Xnowledge of moterial and techniques in his or her field.



Article XV 13.
Teacher Evaluation

D. Demonstrated rapport with students and control of clcssxoom.

E. Professional competence in the individualization of instruction.

F. Willingness to innovate new ideas and techniques, and -to use
instruction time efficiently.

G. Method of evaluating students and meeting their needs.

H. Ability to adjust to situdtions (teaching levels and readiness
levels of students).

I. Evidence of lesson planning and prepcration.

J. Attendance and regularity at post of duty including be1ng
‘availcble both during the school day and after pupils are
dismissed for the day for conferences concerning pupils, and/or
profe551oncl matters.

X. Performance in building responsibility.

Reports shall be written in narrative or checklist form. If a
checklist is used, it shall be supplemented by « narrative inters
pretation of the items checked.

A. Strengths and wecknesses of the teacher as evidenced during
the period since the previous report and demonstrated during
the lesson evaluated.

B. Specific suggestions as to measures which the teacher might
take to improve his performance in each of the areas wherein
weaknesses have been indicated.

Such reports cre to be provided for non-tenure teachers at least
four times each year between October 1 and May 15. Tenure
teachers are to be provided written reports at least two times
during the school year.

Section II.

1.

Upon request teachers may review the contents of theix personnel

file and make copies of any part of it in the presence of the
appropriate administrator.

No material derogatory to a teacher's conduct, service, character
or personality shall be placed in his personnel file unless the
teacher has had an opportunity to review the material. The
tecacher shall acknowledge that he has had the opportunity to
review such mctericl by affixing his signature to the copy to be
filed with the express understunding that such signature in no
way indicates agreement with the contents thereof. The teacher
shall clso have the right to submit a written answer to such
material and his answer to such material shall be reviewed and

initialed by the superintendent or his designee and attached to
the file copy.



ARTICLE XV ‘ 1l
Teacher Evaluation : _

3, Although the Board sgrees to protcet the confidentielity of pcrscnsal
rofcrences, academic credentisls and other similor documents, it
shall not cstzblish any scparstc personncl file which is not aveileble
for the teacher!'s inspcction, ' s

L. Any complaint rogarding o teacher made to any member of the odmine
istration by any psrcnt, student, or other person shall be breught to
the teacher's attontion if considered scrious bty the eppropristc
administrator, or if it is writtcn inte the teacher's personncl file,
or if uscd ss a2 basis for rcprimending 2 teacher.

5. Tho Association rocognizes thet it is the responsibility of the
board. and the administration to cstablish o pregrem for tcacher
ovelustions. In the event thet o teacher bolieves cither has acted
impropcrly or unfeirly with rcspcet te the usc of such teecher
ovaluaticn, the individual tecachcer hes the opportunity to avail
himsclf of the gricvenc: mechonism, or in altcmetive, thosc procedurcs
and rights cstablished in Titlc 184 in conncction with tonure,

ARTIZLE XVI

TEACHER FAZILITIES

Where practi&al and possiblc}éach school will have the following
facilities: :

1. Spacc in each classroom in which each permenent besed tcacher may
storc instructicnsl matcriels and supplics, C e

2, A combination faculty work eré%—lounge. Although tcaéhcré;shéil°
bc cxpect: d to excrcisc reesonchble cerc in meinteining the appesre
ance and cleanliness of seid lcunge it shell be rogulerly cleaned
by the school's custodial stoff,

3, A scrviceable desk and chgir for the tcacher in cach claSSfOOm,

L Adcquate off-strect parking fccilitios,‘

5, Suitablg closct spsce for coch teacher to store coats, overshocs,
and personal srticlcs. ' -

6., Adcquate chalkbosrd spacc in cvery instructicn»l clessroom,



ARTICLE XVII 15.

TEACHER -ADMINISTRATION ADVISORY COUNCIL

1. The Association shall select, among volunteers in the Association,
¢ maximum of seven members to serve as ¢ Liaison Committee, which
will be cdvisory in nature and purpose, for each school building.
The committee shall meet with the Principal at least once a month
for the duration of the school yecr to review and discuss discipline
procedures, local school problems and practices. To the extent
possible such meetings shall be held during the school day ox in
after st ool hours in lieu of a regularly scheduled faculty meeting.

2, The Superintendent shall be an ex-officio member of the council and
receive copies of all cgendas and minutes. ,

3, The council shall serve in an cdvisory capacity and the Board shall
seriously consider such recémmendations but failure of the Bourd to
place any of its recommendations in effect shall not constitute
theé basis for c grievance. ‘

ARTICLE XVIII

INSTRUCTIONAL COUNCIL

An Instructional Council shall be established in each school building
composed of six members, three of whom shall be teachers selected by the
teachers organization, cnd three members of whom shall be appointed by the
Board. The Principal shall be chairman and direct the work of the. couneil.

The Council shall meet at least once each month after school hours, or
during non-instructional times, to discuss and study subjects nmutually
cgreed upon relating to the school system.

The Council is impowered to appoint sub-comnnittees composed of volun-
teers cmong the staff and administrators to study and report upon any

mutually agreed upon subjects.
' All reports of the Council or its subecommittees, including their
recommendcations, shall be subnitted in writing to all members of the Council.
‘ Subject of study by sub-committees shall include but not be limited to:

1. Teaching techniques.

2, Evaluction of teachers.

3. Development of curriculum.

4, Evaluation of instructional matericl.

Upon completion of its study and report on the subjects assigned to
it, each sub-committee shall be considered dissolved, and once dissolved
no sub-conmittee shall be re-activated except by mutual consent of the
members of the Council. _

' The Council and its sub-committees serve in un advisory capacity and
the Board shall seriously consider such recommendations but the failure
of the board to plcce any of its recommendations in effect shall not
constitute the basis for o grievance.

DISTRICT INSTRUCTIONAL COUNCIL

A district instructioncl council shcll be established., It shall
consist of four members selected by the Association who shall be current
members of individual school instructional council and four members
appointed by the Board of Education. The chief executive officer or his
representative shall serve as chairmcn.

The purpose of such council shall be to coordinate the activities of
the individucl school instructional council. The District Council shall
meet at least once every two months.

An cnnual report by the council shall be submitted to the Board of
Education.



ARTICLE YIX 16,
SICK LEAVE

RULES AND REGULATIONS GOVERNTNG ABSENCES CF ENPLOYEES OF
THE BOARD OF EDUCATION OF TIE RORCUCGH OF PCINT PLLASINT

ARSENCES DUE TC PERICNAL ILTNESS

1.

- 2.

3.
L,

5.

Te

T

In conformity with Chapt.r 1h2, P. L. 1942, fyll time cmployces shall
be allow.d ten days sick lesve with full pay in 2ny sc3ﬂol yoosT .

Sick luave is hereby defined to moan the abscnce from hls‘or her -

post of duty, of »ny such pcrsen bocause of person2l illness or ’
injury, or b\causa ho or she has b en excluded from school by the

schocl doctor on zceount of o contngious discasc or of bcing quarantined
for such a discasc in his or hor immodiete houschold,

This propesal includes all‘full time empleoyeces of the Board of Edueation,

Doys allowed for illness will be seccumulative making it pessible for
unuscd days of any vcar to b. added to those alrcady aceumuletcd with
no limit. Sick lcave can be sccumulated at the rate of ten devs per
ycar. '

A11 full timc cmpleoyees who are sbscent boeause of prolong:d, centinuous
illncss morc than the total number of cumulative davys sand who arc
cmployed in the district .undor tonure shall for 2 pcriod of three

months bo paid the differcncc between their salery end the initisl step
of the salsry guidc, The sbscnces must be for at least soven
consceutive school days and roquire e physicien's statoment of
cvolustion, Tho differcnce in pey shall be rotroactive te the boginning
datc of continuous szbscnec, If the period of illncss cxcceds the

three months, the decision shall be made by the Supcrintondent subject
to the approval of the Bosrd of Education,

Whon absencc on sick lcave oxceeds five successive school days, 2
physxclan's cortificete covering the period of sbscnce sholl be filed
in the Supcrintendent's office, A doetor's cortifcate for abscnecs
on individusl days may be requested at the discretion of the
Supcrintendent.

A doetor's certificate is rcouirod for any abscence before or after

5 holiday period. Failur: to submit decter's ecrtifieate shall

result in full loss of pav,

A1l ncw cmpleoyres may transfor up to thrity davs sick leave accruod
from other public <chnnl dlstrlcts within the statc uvoen opplicetieon
and verification, -

Whon the sick leave 2coumulation of a tcnure tcacher has beon eonsumed,
and thc teacher is ebsent becausc of prolonged illncss, thet tcrcher
shrll reccive the difference betwe.n her daily pay (1/200 of base

pay) and the substitute's daily rat- not to exceo :d fifty per ccont of

“the teacher's daily retc.  Prolonged illness shall be definced as an

absence of five consc cutlvufschool days snd <ligibility shell be
retro-zctive to the first . day of such consccutive absences,



ARTIZLE YIY 17.
Sick Lcave

ABSENTE NUE T OTHER JAUSES

The purposc of lcaves of 2'scne. is to provide time for cmergeney nceds.
Leaves of sbsence to conduct other businessee cor gainful cmpleyment and
not directly rclated to the school pregram orc not cligible under these
policies,

1.

3.

L.

In caso ofsprlous illness or injury of the 1mmod15tg family or

member of the houschold, no sslary deduction will be made for absences
not exceeding throo day= These days shall not bo deducted from the
accumulativ: sick lesve. JAbscnces under this provision must be
approved by the Supcrintcendént of Schocls. Definition: "immediate
family" sholl bo undurstood to include: husband, wifc, father, mother,
child, brother, sister. "Scricus illness" shall be defincd-as

illness implying o sensc of vrgoney and the immediste ncecd of

medical sorviece.

An cmployce may be 2llowed o maximum of five schocl days sbscnce

in any onc yoar with full psy becousc of doath within the immediate
family, Thes¢ days shall not bo deducted from the ~ccumulstive sick
lceve, Immodiate fomily is defined to include: husband, wifo,
porents, sistcrs, brothcrs, sens, doughtors, in-laws (par.nts),

In casc of death of s rolstive of the secrnd degrec, abscne: of one

full dey may be 2llewcd with full pay. This day shall not be

deduct:d from the sceumulative sick lesve,- Tefinition: " steond degree
relative” shall be undorstoed to include: aunt, uncle, erondpareonts,

" ncphew, niecgecusin, in-lows ond grandchildren,

In csse of death of o po réén ether then thoso listed above, the
dcducticn of s substitutc's pay will be made upen prior apnroval
of the sbsence by the Supcrintendent,

Leave is provided for thre. dors pur school ycar.for bonafidq
busincss of personsl nsturc, such 2s requires the cmploycels
prescnce during working hourq and which cannct be attocnded to at

eny other time, providcd however, that the Superintondent approves
the leave in advancc., Such approved loave shell be without reduction
or loss of pay.

A doctor's cortificate is required for any abscnce before or after
8 holiday period. Failurc tc submit 2 doctor's coertificate shall

‘result in full loss of pay.

Leave for mllltarv purpnscs shell boe in OCﬂnrdanc~ with th: applicable
statutes., “Compensation durdng such lesve shall be the differcnce

“betweon the commissioncd officer's psy and th: teachcr's comprnsation,

Arrangement shall be madc wh¢ncvcr'passib1:'to hav. ‘such lcav. during
othprthanthc school ytar. ”

Leave in late Junc or carly Shptbmbvr for NDEA ©¥ other spproved
program she=11 be grantoed without pay and only when th tlmu involved
is five days or locss,



ARTICLE YIX 18,
Sick Leave

ADDITTONM

Leave of sbs-nce withrut normal ratc of poy.
A leave of abscnce for a period not oxceeding twe days, other than
that defined in those policies, and riceiving prier aspprevsl by
the Superintondent of Schrols, shell bo eensiders? lezve with full
d-duction of pay., Thce Board of Edueaticn rescrves the right to
grent spocisl dispensstion in individuel cases, which in its
judgment are doscrving of such,

COMPUTATION 07 SALARY NEYIMTINN

1. Auny dcduckinn for leave of obs nces without pay shsll be mede on
the following basis:
2, Ten months .mployces 1/200 ¢f tho 2nnusl ssalary.
b. Twlve months .mployces 1/270 of tho annusl selory.

ANTULL REPORT

1. The Supurint.nd.nt may makc 2n annuel roport to the Board of
Educoaticn at th. nd of cach school yesr of 211 abs-nces.

COMMITTEL OF REVIEY RY TE1THERS 45307T47TON

1. All requests for personal leove, time permitting, shnll be reviewed
by 2 committce set up by the Teachers' Associstion prior to submission
of reoquest to the Superintendent, Thesc roquests should be submitted
a8 far in advenc. as possible,

MATERNITY LEAVE OF "BSENCE

1. Written notification of maternity status is roouiresd ne later than
thc feurth month of pregnency. Moternity losve of ohscnce shall
start not latcor thon scven menths fellowine pregnency, Applicotien
for 2 meternity lcave shall be made to the Beard of Education not
lat r then thirty doys prior to the offective 32t of leave reouested,

2, Maternity leaves shall continue¢ for one year from the time of
initial absence and as much longer as may be necessary to extend
the leave to° the opening of the next school year, The Boarxrd of
Educcation reserves the right to pemit a teacher to return to
duty ‘earlier if the best interest of the schools is served
thereby. ilot eligible for salary increments during absence,
Upon return teacher shall be placed on the proper step of salary
guide, In ccoses of interrupted pregnancy, the maternity leave
of absence may be terminated by the Board of Education after a
lapse of two months from such occurrence, provided the school
physician certifies to the superintendent that the employee is
in good heclth and in fit condition for service.



ARTICLE YIX 19,
Sick Leave

3, Maternity leave sh2ll be without salary, and grentcd only to personncl
having tenure of officc, WNon-tcnurce cmployces shell toerminet:c
cmployment according tce the time limits of peragraph conc,.

L. 411 teachers desiring to return to ecctive tesching from leaves of
abgcnce on account of maternity mry bo asked to pess a2 medicel
cxominoticn and the cortificetc of hoelth teo ke filed with the office,

5. The Boerd »nd the Frincipﬂl agsure no rosponsikility for rosssigning
tcachers to the somo classrocom or the same grade. Tenurc tecchers
only are assurcd of cantlnu1tv of compleyment for onc yeeor from the

. effcetive date of the lcave of absence. Non-tenure tcochors are
- given first consideration fcr rocemployment at the -expiretion of the

leave of absencc.
6. Femcle tenure teachers adopting a child shcll be granted o leave

up to a maximum of one yecr.
ARTICLE XX

SUBSTITUTES

The practice of using 2 rcguler teacher as a substitutc is undesireble
" and shall not be permitted, This docs net preohibit the infrequent
asgigning of a tcacher to a class or a duty tecause of an CMErgoeney,
the sudden illness of g staff mcemboer, the pending orrivel of o2 substitute
or other goed causc,

Therc shall be no loss of sick time for any dey when a tcacher is
sont home becsuse of illness, provided clssscos are covered by a regular
teachor where no substituvte is nceded,

ARTICLE XX

PROFESSINMAT, DEVELOPMENT ~ND EDUCATICNIL TMPROVEMENT
Tuition Grant Payment FPlan

In order to improve instruction and to assist the steff to kecp
astrcast of current mothods, preocedures, and r¥escarch, thb board
of cducation has in off.ct o r¢imburscment plen for cort

- opproved credits, as follows:

The board will réimhﬁrs“ teachers with onc yeozr of scrviecc in
the system $25.00 per credit for approved courses up to
six crcdits.

For teachéfs with twe ycars in the system, the board will pay
$40,00. per credit for spproved courscs ‘yp tO  six credits

ForifA chors with throe years or more in the systcm the board
will pay $L5.00 per crecdit for ‘eppreved crursus up 1o #ix .
credits.

Payment is upon re-employment the following year.



ARTICLE XX 20,
Professional Development and Educationcl Improvement

Tenure teachers who take cpproved graduate courxses where the
tuition exceeds $45.00/credit will receive full reimburse-
ment of tuition to a maximum of six credits.

Implementation

All courses need prior approval and requests under this plan
must be submitted on the proper form.

Courses for which there is no tuition charge on which are
financed by other than the teacher's personal resources-e
such as NDEA or other government grants are not eligible
for reimbursement. :

Course payments, as a matter of fincnces, must be included
in the school budget. Thus courses approved and tcken
in one.year will be reimbursed the following September,
To include the money in the budget, tecachers interested
in reimbursement under this plan must file Form A -
NOTIFICATION OF INTENT TO ENROLL IN REIMBURSEMENT
COURSES, and after completion of course, Form B =

- REQUEST FOR REIMBURSEMENT, accompanied with the
appropriate transcript.

Form A must be filed by November of each year. ' Form B must
be filed by October of each year.

Eligibility under this plan is restricted to teachers with
a limited or permanent certificate, Credits required
for certification are not eligible for reimbursement.

Credits, eligible under this plan (a) connot be cummulctive
or transferable from one year to the next, (b) are not
acceptable for the in-service cllotment or longevity
payment, (c) must be tcken within the preceding yecr,
cnd (d) must be in the teacher's teaching field or
assigned duties. o

It is recommended that textbooks obtained under the above
plen be donated to the library for use of the proe
" fessioncl staff,

INWSERVICE INCREMENT

The purpose of the in-service increment is to promote the teaching
efficiency of the teacher. '

After the completion of each 4-8.12-16-20 years period of cone
tinuous teaching service in the Point Pleasant Borough schools,
teachers shall be eligible for a $200 increment upon presentation of
four approved graduate credits within the field of teacher specializa-
tion. Credits obtacined through N. D. E. A, courses or where reimbursece

+ment or financial considerction is made through other sources are not
eligible under this program. These credits may be obtained the yecr
prior, during or the year following thct point in time in which
eligibility for the in-service increment occurs.



ARTICLE XXI 2.
Professicnsl Devclepment and Educoticnal Improvement

Faoilurc to become cligible during this period results in forfoiture of

that particular increment. Approved leaves of sbsencc do not intorrupg

the continutiy of eligibility but arc neot counted as feor as mecting the
cligitility time, The implementation of the policy to meet unususl or-
specialized enurse requirements shall be at the diserction of the superinten-
dent., Notification of intent to filc under this cligibility shall be done
by Novcmber 1 of esch year. Final approvsl shall be made upon determination
of coursc and program,

IF four credits are used for in-service 1ncrement the two

additionul credits cun be u R?PI f:rxereIlmbursenenL with prior cpproval,

PROTECTTON OF TEACHERS

1. A tcocher may use reesoncble force 2s is necessory to protect
hwms c1f frem attock, to protoet ancther perscn or property, te quell
a disturtancc threstening physicel injury to oth\rs, cr to obtain
possessicn of weapens or othor dongercus chbjects unen the porson or
within contrel of o pupil.

2. cechers shall immedietcly report cascs of ossault suffercd by them
in cennectinn with their cmployment to their principel or cther
1pmbdlatL supcrior,

ARTICLE XXIIT

TNSURANSE PROTECTTON

1. Plan of Bluc Cross/Blue Shicld/Riderd, visirn carc, cxtoended ecare
facilitices and dental coverage is in effoct., Thoe Brard of Educotiecn
sholl assumc the full cost of the abeve progrom for th: omplevec and
his immodiste family == spocifically wife/husband and childraen,

ARTIOLE NIV

PERSOMLI, WD AT DEMIC FRETIOM

1. Thc Boord of Educeti.n shall cgrce to £0llow the law with respcet to the
protecticn of individuals end the pursu1t of scademic froodem by teachers.

2, The perscnel 1if., cutside study cr other sctivitics und.rtoken
by tcechors during their nen-cduty heurs are ot the disercticrn of the
individusl. Such activitics shcould not impair the tcocher's obility
to perferm offectively in the tceching assignment,
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ARTICLE XXV 22,

DEDUCTION FR™M SALARY

1. Thc Board egrocs to deduct from the sslorics of its teachers
ducs for th: Print Plussant Bere Teschers Asscciation, the Occan
Ccunty Educsotion Assccietion, thoe Now Jerscy Bduceticn Assceiaticon or
the Netion Bducotion Assceisticn, or ony <ne or ony combinoticn of
such Associstions.ss seid teachers individually and voluntarily
authorize the Boerd teo doduct. Such deducticons shoall be mad. in
compliance with Chspter 310, Putlic Lows of 1967 (FJSA 52:1L4-15.9e)
and undcr rules cstablishcd by the State Department of Dducaticn.

Said monies togother with records of 2ny corr ctions shall be
trensmitted to tho tressurer of the Peint Pleasant Bero Teachers
Associati~n by the 15th of cach menth follewing the menthly poy poried
in which d-ducti~ns worc made, The Assceintion treasurcer shell disbursce
such menies to the spnroprintc sssocisticn or assccistions, Teacher
suthorigeticns shell ke in writing in the form set forth below:

AUTHCORIZATION

TO DEDUST ASSCCIATION MIMBERSHTP DUTS

Name Sce. Sce. No,
Scheel Building District A
To: Disbursing Officcr : Beord of Education

I hereby roquest and esuthorize the above named disbursing officer

tc deduct from my cernings an smceunt sufficicent to providc for

the payment of those membership dues 2s cortified by the

organizoti~ng indicoted in cousl monthly peymonts for sl or
part of the current schocl yeor ond for succeeding schocl yeors., I
understand that the disbursing officcer will discentinue such,
deductions only if I filc such notice of withdrawel as of thc Januory
1 ncxt succceding the dote on which notice of withdrawel is filed, I
horcby weive 211 right ond claim for s-id meonies so doducted ond
tronsmitted in accordance with this sutherizeticn, and rilicve the
governing board and 2ll of its officers from znv lisbily therofere,

I designate the As=ociaticrn to reccive ducs and
distritutc acecrding to th. orgenizaticn(s) indicated:

Association

Crunty Educeticn Assccisticn

New Jersey Educaticn Associsticn

FELEE DT

Natirnrl Education Asscciecticon




ARTICLE XXV 23.
Deducticn from Sslery

2, Bach of tho assccistions nsmed abeve shall cortify to the
Bosrd, in writing, the current rote of its memboirship ducs, Anv gessccistien
which shsall chrnge the rate of its memborship duces shell give the Board
written notice pricr te the effoctive date of such ehonge.

3. Additi~nal authmfizatiens for dues deducticn mey be received
after August 1 under rules esteblished by the State Department of Educetien.

be

i, The filing of noticc of a2 teachur's withdrawel shel
of Jznuery 1

prior to December 1 ond beceme ceffective to halt dedueticns as
next succeceding the date on which notice of withdrawel is filcd,

1
bl

5. Employecs participating in the plan shall file with the
Board -of Education and the Men-Oe Teachers Federsl Credit Unich
apprepriste suthorizetion of 211 dcocdueticns,

ARTICLY XYVI

EXTRA CURRITI LR ACTIVITIES

1. 3xtra-curriculzar perscnncl shell be e mponsat. d as sct forth in
schedulc "e" which is aottachced herete and pade 2 nart of,

2, Extrzseuwricular scrvices src 21l these for which terchers are
vosponsitle te the administration, and arc inexecss of teaching ond
professicn2lly related dutics, Professicnelly rclated dutics are
ecvered by the contract sealary such as: ’

A, Parcntal conferenees, .

B, Student ecnfercneces =nd cextre help, )
C, Consultstion with punil nerscnncl scrviees,
D. Deportmental Conforonces,
E, Studcnt elub setivities held in school time,
F. Committee mcotings, cte,
3. A list of 511 extra-curriculsr activities, positions and selrrics
planned for that year shell bo posted on the bulletin benrds of the
faculty rooms in cach building so that intercsted teschers heyv epply

for any vacancies.-
L. Extrs scrvices prrfeormcd upon on irreguler bosis, when epproved by the
administreticn, shall bo remuncroted and the emount made known to the

t.ocher prier to prriicipaticon. *

18]

5.. Teachers shell be reguired to otten” ne meorce then throc ovonin
programs without compensaticn,  Thesc shall be:
A, PTA - Mcct vour tencher night,
B. Two cthers tn bo assigned,

6, Hotificution of contractucl stctus in salary in addition to
the brisic teaching countracts shzll be issued not later
than hpril 30,
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ARTICLE XXVIT 2k,

VI3TELLLNECTS PROVTSTONS

If sny orevisicn of this Aerccment or sny applicsticn of this
dgrbcmont to any cmpleyec or group of cmpleyvers is held e be
contrary to law, then such provisinon or application shall not be
doomed valid nnﬁ subsisting cxcept te the oxtent permitted by 1low,
but 21l other previsicns or snplicstions sholl continue in full forece
and effcet,

Any individusl contrect botwecn the Boord and on indi®idunl toneher,
herctefore or hercofter oxcecut . d shall be subject teo ond erngist.ont with
the terms ond conditions of this Agrooment. If »2n individurl contreet
centaing any lzngusge incensistont with this Agreemount, this Agrooment
during its duraticn, shell ke contrelling, '

Tac Bosprd and thé Asscsisticn motuslly zgree to adhere to the
requirements of the lews concerning discrimination,

Whenever ony notice is reguired to bo given by cither of the porties
to this Agrooment to the nther pursuant to the nrovisicns of this
Agrcement, cither perty shell d» sc by tclcgram or rogistered letter
st the fellowing addresscs: : )

A, If by iAssccistion, to Board at Board of Educaticn Offiec, Peint
. Plessant, Y.J. :
B, If by Board to Asscciaticn at Peint Plcessnt Bore High School,
Point Plessant, N,J,
ARTICLE YYIVIII

DURATTON OF uG?ﬁ"MWNT

This Agrecment shell e offcctive s of July 1, 1971 2nd-sholl
continue in offect until June 30, 1972, This Agr.cment shell not be
cxtendad oreslly ond it is cxpr: sslv undorstfoo th<t it shall cxpire
on the date 1nd10ﬂf 2d,

In witness whereef the onerties herete have ceousced this Agrecmeont te be
signed ty their re®poctive presidunts, attestod by thedr rosnoctive
secreterics, and thoir cornorate scals to ko placed herern, 211 on

the dov and yvosr first sbove writton,




SCHEDULE A

POINT PLE&$AN? BOROUGH SCHOOLS
SLLRY GUIDE

1971.72
B, S. B. S. + 30 M. A, M., A, + 30
1. $7,850 $8,100 $3,550 38,950
2. 8,150 8,400 8,850 9,250
3. 8,500 8,750 9,200 9,600
4, 8,850 9,100 9,550 9,950
5. 9,200 9,450 9,900 10,300
6. 9,550 9,800 10,250 10,650
7. 9,950 10,200 10,650 11,050
8. 10,350 10,600 11,050 11,450
9. 10,775 11,025 11,475 11,875
10, 11,225 11,475 11,975 12,375
11. 11,675 11,925 12,475 12,875
12, 12,125 12,375 12,975 13,375
13, 12,600 12,850 13,500 13,900
14, 13,100 13,350 14,000 14,400

In-service Increments: $200 after each 4-8-12.16+20 year period
of continuous teaching se<vice in the Point Pleasant Borough Schools

upon presentation of four approved graduate credits.






Football
Hecd
V. Asst.
J. V.
Freshmon

Basketball
Heaud
Asst.
Freshncn

Soccer
Head
Asst.
Freshnan

Baseball
Head
J. V.
FPreshnan

Wrestling
Hecd

Asst,
Freshnan

Track
Hecd

Asst.

Cross Country

Bowling - Boys

Bowling -~ Girls

Girls Brsketball

Athletic Director

Equipment Mgr.

Golf

SCHEDULE B

POINT PLEASANT BORO SCHOOLS

3900
600
450
400

900
525
450

650
525
450

650
525
450

600
500
350

600
500
500
250
250
325
1000
550

200

COACHES GUIDE

1971.72
2 3
51100 $1300
750 900
600 750
550 700
1000 1200
625 725
550 650
750 350
625 725
550 650
750 850
625 725
550 650
700 800
550 625
450 550
700 800
550 625
600 700
300 350
300 350
375 450
1200 1400
650 750

250 300

$1500
1050
350

1400
825

1000
825

1000
825

950
725

950
725

800
400
400
525
1600
850

350

31700
1200

1500

1150

1150

1100

1100

1300






SCHEDULE B

POINT PLEASANT BORO SCHOOLS
STUDENT ACTIVITIES COMPENSATION

1971.72 GUIDE STEPS

Activitz

Eighth Grade Advisor

Freshman Class hdvisor

Sophemore Closs Advisor

Junicr Class Advisor

Sanior Clcss Advisor

Advisor - Aamericcn Field Services

Advisor - Art Club

Advisor - Book Store

Advisor -~ Puture Homemckers

Advisor - Future Teachers

Advisor - Girls A. A,

Advisor - Honor Society

Advisor - Key Club

Advisor - Keyettes

Advisor - Pep Club

Adviscr - Schocl Poper

Advisor - Student Council

Advisor - Visual Aids

hdvisor - Yearbook

Director -~ Vocal Music

Director - Instrumentcal Music/Band

Director - Elementary Band

Director - Beginners Bcnd

Lsst. Director-Instrumentcl Music/Band

Advisor - Vcrsity Cheerlecders

Advisor - J. V. Cheerleaders

Advisor - Freshman Cheerlecders

Advisor - Color Gucard

Advisor - Twirlers

Advisor-Intremurcls Grades 8-12,
Footbcall and Basketball

Advisor - Girls Field Hockey, Soccer,
Basketball (Grades 8-9)

Advisor - Girls Field Hockey, Soccer,
Basebcll (Grades 10, 11, 12)

Advisor - Girls Basketball and
Volleyball

1 2 3
$125 $175 $225
125 175 225
200 250 300
275 325 375
325 375 425
125 150
250
250
100 200
100 150 200
100
100 150 200
100 200 250
100 125
125
250 275
275 325 375
600
400 450 500
450 500
500 600 700
200 300
150
200 250
250 275 300
175 200 225
150 175
125 150 175
125 175

450 -« 225 each activity
300 - 100 each activity
300 = 100 each activity

200 combined

i&

800






Activity

Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor

SCHEDULE B (cont'd.)

POINT PLEASANT BORO SCHOOLS

STUDENT ACTIVITIES COMPENSATION

1971-72 GUIDE STEPS

« Future Business
- Photography
- Autonotive

|

Jr,.

High Chorus

Ocean Road Elementary Chorus
Bennett Elementary Chorus

Jr.
Jr.

- Jr,
- Jr,.

Jr.

Advisor - Jr.
Conservation Club

High Chefs' Club
High Axrt Club

High Science Club
High Safety Patrol
High Student Council
High Leaders Club

$125
125
100
100
100
100
100
100
100
100
100
100
100

v

125
150
150
150

{w

200
200
200






SCHOOL CALEMDAR
FOINT PLEASANT BORO SCHOOLS

1971-72

Number of Days

SEPTEMBER

- ifew teacher orientation - day to be determincd
7 - Teacher orientation

8 - School opens 17
OCTOBER
11 - Columbus Day
25 - Veterans' Day 19
NOVEMBER

4 and 5 - Teachers Convention

25 and 26 - Thanksgiving 18
DECEMBER
23 - 3chool closed end of day - Christmas vacation 17
JANUARY
3 -~ School re-opens 21
FEBRUARY
21 - Washington's Birthday 20
MARCH
- Workshop
30 - School closed end of day for Spring Vacation 21
APRIL
10 - School re-opens 15
MAY
29 - Memorial Day 22
JUNE
21 - School closed end of day 15
185

Close out afternoon of June 21 or as much longer as is necessary.
Calendar provides for snow days and half-day sessions for workshops,

Approved by Board of Education iicy 6, 1971.
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